
Academic Audit Report 

Session: 2012-2013 

1. Name of Department : Institute of Management Studies, D. A. University 

2. No. of full time  permanent faculty : 25 

3. No. of contractual faculty : 07 

4. No. of PG / UG courses : PG= 08, UG=02, Integrated =02, Ph.D=01,MPhil 

=02,PG Diploma=01 

5. No. of Research Publications : 10 

6. Strength : 

(1)  Updated Curriculum 

(2)  Industry Relations 

(3)  Students Placements 

(4)  Faculty Members Expertise  

(5) ICT Enabled Teaching Learning Process 

 

7. Weakness : 

(1)  Shortage of full time permanent faculty members 

(2)  Shortage of supporting and administrative staff 

(3)  Need for more infrastructure for new programmes 

  

8. Recommended actions on Academic Audit Report: 

 Institute should appoint more full time faculty and support staff. 

 New infrastructure should be developed to cater to the growing number of 

students. 

 More emphasis should be given on research and consultancy.  

 

 

 

 

(Signature of IQAC Coordinator of the 
Department)                       
 

(Signature of Director, IQAC) 

 



Academic Audit Report 

Session: 2011-2012 

1. Name of Department : Institute of Management Studies, D. A. University 

2. No. of full time  permanent faculty : 25 

3. No. of contractual faculty : NIL 

4. No. of PG / UG courses : PG= 08, UG=02, Integrated =02, Ph.D=01,MPhil 

=02,PG Diploma=01 

5. No. of Research Publications : 30 

6. Strength : 

(1)  Updated Curriculum 

(2)  Industry Relations 

(3)  Students Placements 

(4)  Faculty Members Expertise  

(5) ICT Enabled Teaching Learning Process 

 

7. Weakness : 

(1)  Shortage of full time permanent faculty members 

(2)  Shortage of supporting and administrative staff 

(3)  Need for more infrastructure for new programmes 

  

8. Recommended actions on Academic Audit Report: 

 Institute should appoint more full time faculty and support staff. 

 New infrastructure should be developed to cater to the growing number of 

students. 

 More emphasis should be given on research and consultancy.  

 

 

 

(Signature of IQAC Coordinator of the 
Department)                       
 

(Signature of Director, IQAC) 

 

 



Academic Audit Report 

Session: 2010-2011 

1. Name of Department : Institute of Management Studies, D. A. University 

2. No. of full time  permanent faculty : 25 

3. No. of contractual faculty : NIL 

4. No. of PG / UG courses : PG= 08, UG=02, Integrated =02, Ph.D=01,MPhil 

=02,PG Diploma=01 

5. No. of Research Publications : 30 

6. Strength : 

(1)  Updated Curriculum 

(2)  Industry Relations 

(3)  Students Placements 

(4)  Faculty Members Expertise  

(5) ICT Enabled Teaching Learning Process 

 

7. Weakness : 

(1)  Shortage of full time permanent faculty members 

(2)  Shortage of supporting and administrative staff 

(3)  Need for more infrastructure for new programmes 

  

8. Recommended actions on Academic Audit Report: 

 Institute should appoint more full time faculty and support staff. 

 New infrastructure should be developed to cater to the growing number of 

students. 

 More emphasis should be given on research and consultancy.  

 

 

 

(Signature of IQAC Coordinator of the 
Department)                       
 

(Signature of Director, IQAC) 

 



Academic Audit Report 

Session: 2009-2010 

1. Name of Department : Institute of Management Studies, D. A. University 

2. No. of full time  permanent faculty : 25 

3. No. of contractual faculty : NIL 

4. No. of PG / UG courses : PG= 08, UG=02, Integrated =02, Ph.D=01,MPhil 

=02,PG Diploma=01 

5. No. of Research Publications : 14 

6. Strength : 

(1)  Updated Curriculum 

(2)  Industry Relations 

(3)  Students Placements 

(4)  Faculty Members Expertise  

(5) ICT Enabled Teaching Learning Process 

 

7. Weakness : 

(1)  Shortage of full time permanent faculty members 

(2)  Shortage of supporting and administrative staff 

(3)  Need for more infrastructure for new programmes 

  

8. Recommended actions on Academic Audit Report: 

 Institute should appoint more full time faculty and support staff. 

 New infrastructure should be developed to cater to the growing number of 

students. 

 More emphasis should be given on research and consultancy.  

 

 

(Signature of IQAC Coordinator of the 
Department)                       
 

(Signature of Director, IQAC) 

 

 


